
 

Excellence  Enjoyment  Reflection  Respect 

 
UPTON HEATH C OF E PRIMARY SCHOOL 

 

Equality and Accessibility 

Policy 
 

Responsible Person  Wendy O’Leary-Davies  Reviewed by:  Paula Moreton    
Reviewed: October 2016 

Date: 10th October 2016  Status: Active         Review by: September 2019 

This policy defines the entitlement of all pupils to be able to access the curriculum 
and their inclusion within the school community. For these reasons this Equality and 

Disability Policy relates to the other policies dealing with issues of special educational 

and additional needs, learning and teaching, equal opportunity and inclusion such as, 
behaviour management, race and ethnicity, gender, class and with issues of bullying. 

Rationale  

At Upton Heath we recognise that all members of the school community will endeavor 

to contribute towards a happy and caring environment by showing respect for, and 
appreciation of, each other and visitors as individuals. 

 

The school will recognise and provide for the specific needs of individual children in 
order to provide equality of opportunity. 

 
Discrimination on the basis of colour, culture, origin, religion, sex, ability or any other 

factor, either physical or social, is unacceptable in this school. 
 

We are aware that ‘groups’ in our school can include any individual or minority.  It 
can include economic and social disadvantage as well as gender and ethnicity.   

 
Upton Heath Church of England Primary School is committed to educating and 

preparing the children for life in a diverse society by placing emphasis on common 
principles and by understanding and celebrating differences. 
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At Upton Heath C of E Primary School we aim to ensure: 
 

 The school follows the Cheshire West and Chester Admissions Policy, which 
does not permit sex, race, colour or disability to be used as criteria for 

admission. 
 Disabled access is available to all teaching areas and to the grounds.  We have 

ground level access to all external and internal doors.  There is a toilet for the 
disabled near the hall. There is a designated parking space for the disabled. 

 Registers and lists are in alphabetical order or chronological order, not 
separating boys from girls. 

 Pupils’ names should be accurately recorded and correctly pronounced. 
 Racist or sexist behaviour, verbal or physical abuse, should be dealt with 

immediately in accordance with school and Local Authority policy.  All incidents 
are formally recorded. 

 The same sanctions will be applied regardless of gender or any other physical or 
social factor and will consider the needs and context of the individual. 

 Older pupils are encouraged to respect younger pupils and opportunities are 

given to help them to work together, ie Reception Buddies. 
 Everyone is encouraged to work in a co-operative and sensible way, including 

with those they may not like. 
 The environment and overall ethos of the school should be representative of the 

school community as a whole creating positive images of all groups in society. 
 Clothing guidelines for boys and girls, men and women are comparable and we 

allow for religious variations within reason.   
 We respect the beliefs of children, parents and staff.   

 We do not expect individuals who do not practice a religion to participate in an 
act of worship.   

 We ensure that our act of worship includes different faiths and we draw 
attention to the commonalities between faiths.   

 Children are encouraged to privately reflect on a thought for the day either as a 
personal reflection or as a prayer.   

 

Curriculum 
 In order to make the most of their ability, experience and interest, all pupils will 

have full access to the school's curriculum. 
 Stereotyped images will not be used as a norm in material presented to pupils. 

 Stereotyped images may be used and discussed within PHSE learning with older 
pupils. 

 Materials, which may be offensive to others, must not be brought into school by 
pupils or staff. 

 The curriculum develops an understanding of different environments, societies, 
cultures, values and beliefs. 

 Pupils are encouraged to recognise that each society and culture has their own 
values and traditions. Although some of these differ we will also explore 

common values and shared beliefs between different cultures. 
 Pupils are encouraged to study a range of achievements inside and outside the 

western world by women and men. 

 The curriculum encourages a concern for the welfare and rights of all members 
of society. 
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 Strengths and achievements in all areas of the curriculum are valued equally 

and this is reflected in certificates, stars of the week and celebration time. 
 

Language 
The school has a positive view of linguistic diversity and staff should be aware of the 

language and dialect spoken by the children and their families.  Staff must be 
conscious of any racist or sexist connotations in the language they themselves use. 

 
Resources 

Resources include material that is about difference (eg books such as Amazing 
Grace).  Others will reflect diversity in the nature of names and illustrations, although 

not necessarily be about issues of diversity.  
 

Resources should: 
 be free from bias and stereotype, 

 contain positive images of disadvantaged groups, 

 reflect the full diversity of society: being ethnically aware, disability and gender 
aware, 

 approach topics from a whole-world perspective, 
 reflect cultural diversity, 

 provide for all pupils according to their needs. 
 

Some resources may be deliberately selected by teachers because they do show bias 
and stereotype.  These may be used in lessons such as history or philosophy for 

children, for example newspaper report ‘Get back to your knitting’ from 1939-45 
critical of women’s work for the war effort.  These are used to explore how society 

changes and how what is acceptable changes.   
 

Staff 
The procedures for the appointment of staff fully reflect the principles and practice 

implicit in this document.  Staff should be aware of their important influential role in 

the creation and shaping of attitudes in children.   
 

Staff should be mindful of their unintentional actions.  For example in lesson starters 
or plenaries are girls or boys contributing more significantly as a group?  Is a less 

vocal group encouraged to participate?  Staff should be aware that as well as 
achieving the learning objectives for learning, children need to see role models of 

‘people like them’ as well as have opportunities to participate equally themselves.   
 

Parents 
Parents are made aware of the school's commitment to equal opportunities through 

the prospectus. 
 

Reviewed by:  Paula Moreton (Head teacher)  Date: October 2016 
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